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We will work to ensure that we serve and represent our tenants, whatever
their circumstance or background and we will monitor our progress and

ublish our performance on a regular basis, alongside an annual summary
In line with the requirements of the NHF Code of Governance 2020 and work
with specialists to support us on this journey.

An equal, diverse, and inclusive workplace creates a great working
environment for our colleagues and the best outcomes for our customers.
Our Board is committed to improving its own diversity and drive initiatives to
help attract, train, and develop members who better reflect the communities
that we serve.




